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Summary z 8th Juy Release

On 7th/8th Juy, the following feature improvements and bug fixes are planned to be released into the
TalentCentral platform.

In this Release:

S| on Demand/Intelligent Player (Now live in CN and EU)

Last Month A Release: AU and US.

6th July release to cover CN and EU r egions.

Multiple innovative video -based features will be introduced on the report interface. These will
be used by the assessors while manually evaluating the candidates' video responses and
include playback speed, mini player, captions/subtitles, transc ript features, the ability to
highlight positive and negative indicators etc.

Please Note: The capability is applicable for both the integrated and the non -integrated
workflow. The transcript and captions are backend enabled functionalities. If a client w ants to
use these features, please email the deal desk to enable these.

Please create a new configuration (for TCI contact CPS) to use the capability.
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Liwnrm gt o sy Doy lant 0| o gr e bing @t ypessitng cedwery

Ploybeck Responte Tromscript — tvohuation

YT - v Conast Balocsone bae =
— 15
nm Conpow prwrw e So ywen b men

S Snd o e lndoiy. ' Toshontm on 30 bilirag paremetesii

: 120w S on e o of

Certenirsiaters Wik L X 2
143 S ymeon aing free Seasmesaston AR
rreesarl e e pov breee e bene of
i Cottarer Fo L L L L

O e
Cargeente P iraine o ]

FUIS Diawt 1 4eer gow b Sove et srmgraniees
3 Prebarky s fonrnial ratem 3 o900 e 5

I T

.- B b WA . Lo g e Aee Camnarts

T L L T —

Version: 1.0 | Last updated: 04 January 2022 f I_I l
© 2021 SHL and/or its affiliates. All rights reserved. | Page 3 of 15 ° °



Video Response Features:

1 Captions/subtitles  generated from the responses will be supported on the video in full  -screen
mode.

9 View the video in full screen/screen out mode.

1 Change the video speed as per your convenience.

Transcription Features

1 Auto - scrolling and searchable transcripts of candidate responses. When the user clicks on
a word/phrase in the transcript, the video will jump to the corresponding timestamp.

9 Highlight positive and negative indicators in the candidate response transcripts.

2. Evaluator Status on Report - Web and Mobile

The user will now be able to see the evaluator names and evaluation status in the summary chapter
of the web report. This will help the user to have a consolidated view of the assigned evaluators and
evaluation status in one place.

Case 1- when the evaluator is assigned but has ntot started rating then the evaluators' status will

display as Pending

Case 2- when the evaluator is assigned and has submitted their rating then the evaluators' status will
display as Completed .

Case 3- when the evaluators have not been assigned thentheeval uat or sA status wi l
following message: "The evaluator details are not available”
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Sara Dars
AMCAT ID: 12785359106134

Sales demo site Video
Interview_01

‘.

Introduction Summary Profile Response

Sales demo site Video Interview_01
Al-Based Evaluation Evaluators' score
Social Skills Confidance

Al based scoring on Social Skills has been swilched off
for this anempt
‘Communication

Communication

Confidance

Score Interpretation: All the test scores are on a scale of 0-100. All the tests except

—eeeD

Candhdate Stalus:  u Cromcal Saos A

Proctering

Evaluators' status

Shree Priya
Vipul Panwar
Neha Agarwal

Abhay Pratap

behavioural tests provide a norm-referenced score and hence. are percentile scores.
Throughout the report, the colour codes used are as follows:

@ Greras hatiaan 7 and 100

Sara Dors
AMCAT ID: 12785350106134

Sales demo site Video
Interview_01

4. @

Introduction Summary Profile Response

Sales demo site Video Interview_01
Al-Based Evaluation Evaluators' score
Social Skills

Al based scoring on Social Skills has been switched off
for this atiempt

Communication

Communication

Confidanca

@ Ccompleted I
@ Completed
Pending

@ Complated

provide absolute scores. The personality and

Candidate Status:  w Cromical Ssies k2
Proctoring
Evaluators’ status
The evaluator details are not available I

Score Interpretation: All the test scores are on a scale of 0-100. All the tests except personality and behavioural evaluation provide absolute scores. The personality and

behavioural tests provide a norm-referenced score and hence, are parcentila scores.
Throughout the report, the colour codes used are as follows:

® Scores between 67 and 100
Scores between 33 and 67

3. Manual Evaluation Parameters Sequencing (Released on 24th June)

Previously, the manual evaluation parameters were not

while scheduling the test on the admin interface and
With this update , the parameter sequence will remain the same as it was defined on the admin

interface for manual evaluation.
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Smart Interview Live, Smart Interview Live: Coding and VADC

New Features

Rescheduling (TalentCentral only): We are introducing the capability to reschedule Smatrt Interview
Live, Smart Interview Live: Coding and VADC events that are scheduled using the Create Event feature
in the Manage Candidate s section under Manage Project. Users will be able to perform the following
actions from the Manage Candidate s section 7

1.

Manage Candidates*® Candidates : 3

(DSelect candidate(s) from the grid to enable global actions

o Change Deadline Date  Add Product  Create Event | Ceate Event for up to 15 participants including Candidates and Interviewers B Export Links

0 v Search

records per page

First Name Last Name Date Started Date Completed Status Deadline Date (2

a [} 38 Kirti Grover Kirtigrover.01@gmail.com 12-06-2021 E Started 15-07-2021 [ Lok | stan |

Assessment Status @ Complete Resat Time Limit Closed Captions Actions

@ First Loyalty Supplier Negotiation Meeting (Integrated) Scheduled Not Timed o] N

‘ & First Loyalty Client Meeting (Integrated) Started Reset Not Timed Cancel Event
Edit Event

] ® [ Pranay Kukreja pranaykukreja@shl.com 24-03-2021 - Not Started 15-07-2021 ik [ start |
m} ® o8 Vipul Panwar vipul panwar@gmail.com 18-03-2021 . Not Started 15072021  Linic Jf stant |

Showing 110 3 of 3 entries

a. Edit Event : Users can use this option to edit or reschedule any existing event that has
been scheduled but has not been started or completed. Users can add or remove
interviewers, upda te the date, time, time zone, duration or buffer time of the
interview/meeting. For group interviews, users can also add or remove candidates when
editing an event.

b. Cancel Interview : Users can use this option to cancel events that have been scheduled
but have not been started or completed, directly from Manage Candidates without
needing to navigate to the Upcoming Events page.

Note z These features will be available for Smart Interview Live, Smart Interview Live: Coding,
VADC Written only exercises and Multitask VADC exercises.

Version: 1.0 | Last updated: 04 January 2022 f I_I l
© 2021 SHL and/or its affiliates. All rights reserved. | Page 6 of 15 ° °



Smart Interview Live (SmartMeet) and Smart Interview Live: Coding (CodeMeet)

New Features
1. Revamping reports for Smart Interview Live and Smart Interview Live Coding: We are

revamping the existing Smart Interview Live Report and introducing a report for Smart
Interview Live Coding. The reports for both products will have the following features -

a. The reports will have three chapters/sections z Summary, Response and Proctoring.
The summary chapter will display the rating form information, the response chapter will
contain question level information and  a playback link, and the proctoring chapter w il
show the proctoring information.

b. Currently, there are no reports for group interviews but with this release, candidate
reports for group interviews  will also be accessible in a similar format.

c. The report will be available in two version s, a desktop w eb version and a PDF version.
The web version will also be supported on mobile web and tab  lets.

Important Note 7z We will be replacing old candidate reports with these new reports. These
updates will be available on the following dates -

iAssess users z Mid July

TalentCentral users z Early August

Integrated users (iAssess only) z Q3 2021
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