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On 4th/5th August, the following feature improvements and bug fixes are planned to be released into
the TalentCentral platform.

Integration Matrix to now include the VADC Simulation Exercise

Overview:
Talent Central Project s containing an inbox simulation VADC task will now be displayed in the
Integration Matrix.

What As changing?

The VADCinbox simulation overall scores and the last updated comments will be carried forward in
the Integration Matrix. The TC user can download the extract of  the Integration Matrix in an excel
sheet.

What are the key Features?
The Integration Matrix will

1 Show competencies from all VADC exercises including the VADC inbox simulation exercise
(union of all competencies).

9 Display the exercise titles, scores and notes given by assessors on each competency for a given
exercise.

1 Have an option to download the Integration Matrix from the platform for each candidate.

1 Support multi-lingual competency VADC exercise s.

How can you achieve this in Talent Central ?

1 Navigate to the Talent Central review dashboard and click on the View Integration Matrix icon
under the Available Report column for the completed candidate.

& VACDC Written & Role
Analysis Test Play Available s
Candidate Package Exercise Reports ¢ Actions

Main 4 Main + Deadline Date

11-08-2021

1 The Integration Matrix page will open , displaying
M VADC inbox simulation exercise scores and notes.

T
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Update in the Rating Form - Comments Section

Overview:
1 The VADC live meeting Rating Form will now have two text fields z3 St rengt hsj and
JDevel opment Areasj in place of 3Commentsj. This

of these headings.

What As changing?
I The Assessor will now see two comment text boxes -3 St r esngamd J3Devel opment

against each competency and at the Overall level. Previously there was a single text box -
JComment sj

What are the key Features?
I The Assessor can now add comments in the Strength s and/or Development Areas text boxes .

i This is a non-mandatory field that allows the assessor to add/update comments during the live
interaction, and/or post -interview evaluation, and/or post -inbox simulation comp letion rating
form.

T The 3Stsf emmgd h 3 Devel opment Areasj comments, if a
Integration Matrix and then in the Report (Future Release).

1T The J3Stsf emmgd h3 Devel opment Areasj comment s cdnba th
downloaded from the review dashboard in a score extract - excel sheet.

T The 3Stsjf emmgd h3 Devel opment Areasji ¢ ommemytnodewn | | b
the Integration Matrix page.

How can you achieve this in Talent Central?
I The Assessoropenst he Rati ng For msjt oand e} DeSvt eleonpgmehnt Ar e ¢

while evaluating the candidate(s).

Formulating Strategies and Concepts >
o /3
Strengths @ Development areas @ Rubrics

Gives clear direction on the people skills ~
required to ensure the capability isin

place to deliver the organizational strategy v
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Supporting and Co-operating >
/3

Strengths @ Developmentareas®  Rubrics

Assumes that the current people skills will ~
be appropriate to deliver the
organizational strategy e.g. misses

At it e chars faadbael

v

Strengths @ Development areas @

"Clear feedback, citing both engagement,
attrition and team output

Download the comments in the score extract -TC score export and/or from the Integration  Matrix
page:
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|Interviewer-1 Feedback

Interviewer Name Status Communication (Scoring Scale =5) Communication (Strength) Communication (Development Areas) Commercial Thinking (Scoring Scale =5) Commer
|Shree PriyaGmail Strong Consider 3 Posses good communication skill  Need to slow down a bit in group discussion |4

BAU ltems:

Update in the VADC Calendar Invite (English US and English UK)
The VADC Calendar Invite for VADC exercise s containing live meeting tasks has been improved.

What As changing?
The VADC participant Calendar Invite has more descriptions on how to use the virtual platform and
steps to set themselves up for a successful virtual centr e.

What are the key Features?
9 The Calendar Invite will now have an Exercise Name.

1 The Calendar Invite will now have an option to download the recommended browser - Chrome.
1 The Calendar Invite will now have an option to download PowerPoint.
1 The Calendar Invite will now have details on what they need to prepare for the preparation
exercise for a successful virtual centr e.
1 The changes are applicable for both the participants - the candidate and the Assessor.

Please Note: In the August release, these updated Calendar Invite s will only be available for English US
and English UKE locales. Other locales will follow later.
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Coding & Simulations

1. Improvement. Header Ul for all the assessments  has been refreshed with
new colo urs and actions. ( External)

We have updated the Ul of the assessment header to provide a better, more intuitive
experience . The changes in the Ul of the header are:

1. The question timer moving to the centr e of the header.

2. All the actions such as Full Screen, Accessibility Features, Help, Proctoring Alert, Chat, Exit
icon moving to the header .

These changes are also applicable for old Automata assessments .

3. Improvement: Python 3.7 is now available in Automata Data Science
(External)

Automata Data Science now supports the latest stable version of Python i.e. Python 3.7 along
with backward compatibility with the  previous questions supported for Python 2.x. Python 2.x
will remain supported for the candidates/recruiters finding that version suitable.
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